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PERNYATAAN KEASLIAN TULISAN 

 

Yang bertanda tangan di bawah ini saya: 

Nama   : Nuriyani 

NIM   : 20383022095 

Fakultas  : Ekonomi dan Bisnis Islam 

Program Studi  : Perbankan Syariah 

 

Dengan sungguh-sungguh menyatakan bahwa proposal sripsi ini baik secara 

keseluruhan maupun sebagian adalah hasil penelitian karya saya sendiri, kecuali 

pada bagian yang ditujuk sumbernya. Apabila dikemusdian hari terbukti atau dapat 

dibuktikan proposal skripsi ini merupakan plagiasi, maka saya bersedia menerima 

sanksi atas perbuatan yang dituduhkan kepada saya. 

 

 

Pamekasan, 13 Juni 2023 

Yang membuat pernyataan 

 

 

Nuriyani 

NIM. 20383022095 

 



 
 

 
 

Lampiran 2 

KUISIONER 

Pengaruh Kualitas kehidupan Kerja dan Pelatihan Terhadap Kinerja 

Karyawan Bank BPRS Bhakti Sumekar Wilayah Pamekasan 

 

A. Identitas Responden 

Nama  : 

Jenis Kelamin : 

Jabatan : 

B. Petunjuk Pengisian 

Pilihlah salah satu jawaban yang menurut anda paling benar dengan 

memberikan tanda checklist (√) pada salah satu kolom pilihan jawaban yang 

tersedia. Adapun kuisioner dirancang dalam bentuk skala likert dengan lima 

alternative jawaban yaitu: 

 

Jawaban  Skor/Nilai 

SS = Sangat Setuju 5 

S = Setuju 4 

N = Netral 3 

TS = Tidak Setuju 2 

STS = Sangat Tidak Setuju 1 

 

 

 

Variabel Kualitas Kehidupan Kerja (X1) 

No Pernyataan STS TS N S SS 

A. Gaji 

1 Jumlah gaji yang diberikan sesuai dengan 

UMK Pamekasan 

     

2 Gaji yang diberikan bisa memenuhi 

kebutuhan sehari-hari saya 

     



 
 

 
 

B. Pekerjaan 

3 Pekerjaan yang diberikan saya kerjakan 

dengan benar 

     

4 Saya bertanggung jawab terhadap 

pekerjaan yang saya kerjakan 

     

C. Rekan Sekerja 

5 Saya tidak pernah ada konflik dengan 

rekan sekerja 

     

6 Saya membantu rekan sekerja yang 

kesulitan dalam menyelesaikan pekerjaan  

     

D. Atasan 

7 Saya diberikan arahan ketika pekerjaan 

kurang dari target 

     

8 Saya memperoleh apresiasi ketika 

pekerjaan melebihi target 

     

E. Promosi 

9 Saya merasa ketentuan atau peraturan 

yang digunakan untuk promosi setiap 

karyawan sama 

     

10 Saya merasa bahwa setiap karyawan 

mempunyai kesempatan yang sama  

untuk promosi kenaikan jabatan 

     

F. Lingkungan Kerja 

11 Tempat kerja saya memiliki penerangan 

(lampu) yang memadai  

     

12 Tempat kerja saya memiliki pendingin 

ruangan (AC atau Kipas) 

     

13 Tempat kerja saya bersih, tidak ada 

sampah yang berserakan 

     

14 Tersedianya tempat sampah di beberapa 

 tempat  

     

15 Adanya petugas kebersihan di kantor       



 
 

 
 

Variabel Pelatihan (X2) 

A. Instuktur 

16 Instuktur menyampaikan materi 

pelatihan sesuai dengan kualifikasi 

peserta 

     

17 Pendidikan instruktur sesuai dengan 

materi pelatihan sehingga mampu 

menjelaskan materi dengan jelas 

     

B. Peserta 

18 Saya selalu bersemangat mengikuti 

kegitan pelatihan yang diadakan oleh 

perusahaan 

     

19 Saya memenuhi persyaratan pelatihan 

dahulu sebelum mengikuti pelatihan  

     

C. Materi 

20 Materi pelatihan yang disampaikan 

update atau sesuai dengan kondisi saat ini 

     

21 Materi yang diberikan mudah saya 

dipahami 

     

D. Metode  

22 Saya merasa metode pelatihan yang 

digunakan sesuai dengan materi yang 

diberikan 

     

23 Metode pelatihan yang diberikan 

perusahaan menyenangkan sehingga 

mudah memahami materi 

 

     

Kinerja Karyawan (Y) 

A. Kualitas kerja 

24 Saya selalu teliti dalam mengerjakan  

pekerjaan 

     



 
 

 
 

25 Hasil pekerjaan yang saya kerjakan 

sesuai dengan target dan kualitas di 

perusahaan 

     

B. Kuantitas 

26 Jumlah pekerjaan yang dihasilkan saya 

sesuai target 

     

27 Menyelesaikan pekerjaan sesuai dengan 

target perusahaan 

     

C. Ketepatan Waktu 

28 Saya mampu menyelesaikan pekerjaan 

sesuai waktu yang ditentukan 

     

29 Saya bisa membagi waktu setiap 

pekerjaan 

     

D. Efektifitas 

30 Saya menggunakan Wifi kantor 

semaksimal mungkin dalam bekerja 

     

31 Saya menggunakan Kendaraan Kantor 

semaksimal mungkin dalam bekerja 

     

32 Saya dapat berprestasi dalam bekerja 

artinya saya bekerja melebihi target 

perusahaan 

     

E. Kemandirian 

33 Saya dapat menyelesaikan pekerjaan 

sendiri tanpa bantuan rekan sekerja 

     

34 Saya dapat memahami setiap pekerjaan 

saya sendiri tanpa bantuan dari oranglain 

     

 

 

 

 

  



 
 

 
 

Lampiran 3 

Hasil Penelitian  

Tabulasi Data 

Kualitas Kehidupan Kerja (X1) 

No X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 X1.10 X1.11 X1.12 X1.13 X1.14 X15 TOTAL 

1 4 4 5 5 2 4 4 5 4 4 5 4 4 4 5 63 

2 3 3 5 4 5 4 5 2 3 3 4 5 5 4 5 60 

3 4 5 4 4 4 5 4 5 4 4 5 4 4 4 4 64 

4 4 4 4 4 4 4 5 5 4 4 4 5 4 5 4 64 

5 4 5 5 5 5 5 5 5 4 5 4 5 5 4 4 70 

6 4 3 5 5 3 4 4 4 1 1 3 1 3 4 4 55 

7 4 2 4 4 5 3 4 2 3 4 4 4 3 5 4 55 

8 3 5 5 4 3 4 4 4 4 4 4 5 3 4 4 60 



 
 

 
 

9 3 4 4 4 3 4 5 4 3 4 4 4 3 4 4 57 

10 5 2 5 5 5 5 5 4 4 3 5 5 5 5 5 68 

11 4 4 4 5 4 4 5 4 4 4 5 5 4 4 5 65 

12 5 3 5 5 5 4 5 4 4 4 4 4 4 4 4 64 

13 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 60 

14 4 4 4 4 4 5 4 4 4 5 4 4 5 5 4 64 

15 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 60 

16 4 4 4 5 4 4 4 5 4 4 5 5 4 4 5 65 

17 1 3 2 3 1 5 2 3 3 3 2 4 5 3 5 45 

18 3 2 2 4 1 1 3 3 1 3 4 3 1 4 3 38 

19 2 4 4 4 3 4 4 3 2 4 4 3 4 3 4 52 

20 2 2 4 4 4 4 4 4 4 1 4 4 4 3 4 52 

21 4 4 4 5 4 4 3 3 3 5 4 3 4 4 4 58 

22 5 5 5 5 5 5 4 4 4 4 5 4 4 5 5 69 



 
 

 
 

23 4 4 4 4 4 4 4 5 4 5 4 5 4 4 5 64 

24 4 4 4 4 4 4 4 5 4 5 4 4 4 5 5 64 

25 5 5 5 5 5 4 5 4 4 4 4 5 4 4 5 68 

26 4 4 5 5 4 4 5 5 4 5 5 5 4 5 5 69 

27 4 4 4 5 4 4 4 4 4 4 4 4 5 4 5 63 

28 4 4 4 5 4 4 4 4 4 4 4 4 4 4 4 61 

29 4 3 4 4 3 4 4 3 3 3 5 5 3 3 5 56 

30 4 3 4 4 3 4 4 5 3 5 5 5 5 5 5 64 

31 5 5 4 5 5 4 5 3 4 5 5 5 5 5 5 70 

32 5 5 4 4 4 5 5 5 5 4 5 5 5 5 5 71 

33 5 4 4 5 4 4 4 5 4 5 4 5 4 4 5 66 

34 4 5 4 4 4 5 4 5 3 5 5 4 5 5 5 67 

35 4 5 4 5 5 4 4 5 2 3 4 5 5 4 5 64 

36 3 3 4 5 4 4 5 4 3 4 5 5 5 5 5 64 



 
 

 
 

37 3 3 4 5 4 5 3 3 4 5 5 4 4 4 5 61 

38 3 4 4 5 4 4 4 5 5 4 4 5 4 5 5 65 

39 3 4 5 4 4 5 5 5 5 4 5 5 5 5 5 69 

40 4 5 4 5 5 4 3 5 5 5 4 5 4 5 5 68 

41 5 4 4 3 4 3 2 2 2 2 3 5 4 5 4 52 

42 4 4 5 5 4 5 2 2 3 3 5 4 5 4 5 60 

43 4 5 4 4 4 4 3 3 3 3 5 3 4 4 5 58 

44 4 4 5 5 4 4 3 4 3 3 4 4 5 5 5 62 

 

 

 

 



 
 

 
 

Pelatihan (X2) 

No X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 TOTAL 

1 4 4 4 4 4 5 5 5 35 

2 3 5 5 4 4 4 4 4 33 

3 5 4 5 4 4 4 4 4 34 

4 4 4 5 5 4 4 5 4 35 

5 4 5 4 4 4 5 4 4 34 

6 1 1 1 1 1 1 1 1 8 

7 4 4 4 3 4 4 4 4 31 

8 4 4 4 4 4 4 4 4 32 

9 4 4 5 4 4 4 4 4 33 

10 5 5 5 5 5 5 5 5 40 

11 4 4 4 4 4 4 4 5 33 

12 4 4 4 4 4 4 4 4 32 

13 4 4 4 4 4 4 4 4 32 

14 4 4 5 4 4 5 4 5 35 

15 4 4 4 4 4 4 4 5 33 

16 4 4 4 4 4 4 4 4 32 

17 2 4 4 2 4 3 2 3 24 

18 1 1 5 4 2 4 2 5 24 

19 3 3 4 3 4 4 4 4 29 

20 4 4 4 4 4 4 4 4 32 

21 4 4 4 4 3 3 4 4 30 



 
 

 
 

22 5 5 5 4 5 5 5 5 39 

23 5 5 5 5 5 5 4 4 38 

24 5 5 5 5 5 5 4 4 38 

25 5 5 5 4 4 4 4 4 35 

26 4 4 5 4 5 4 5 5 36 

27 4 4 4 4 4 4 5 4 33 

28 4 4 5 4 4 4 4 4 33 

29 4 4 4 4 3 3 4 4 30 

30 4 4 4 4 3 3 4 4 30 

31 4 5 5 3 4 4 5 5 35 

32 4 4 5 4 3 3 4 4 31 

33 4 4 5 5 4 4 4 5 35 

34 4 4 5 4 4 5 4 5 35 

35 4 4 5 5 4 5 3 4 34 

36 4 5 4 5 5 5 4 4 36 

37 4 5 4 5 4 4 4 4 34 

38 4 5 4 5 4 4 5 5 36 

39 4 4 4 5 5 4 4 5 35 

40 4 4 5 5 4 4 4 5 35 

41 4 5 4 4 4 4 4 5 34 

42 5 4 5 5 4 4 5 4 36 

43 4 4 4 4 5 4 4 5 34 

44 4 4 5 4 4 4 4 5 34 



 
 

 
 

 

Kinerja (Y) 

No Y1.1 Y1.2 Y1.3 Y1.4 Y1.5 Y1.6 Y1.7 Y1.8 Y1.9 Y1.10 Y1.11 TOTAL 

1 5 5 4 4 4 4 4 4 4 4 4 46 

2 5 4 3 5 4 3 4 3 3 3 3 40 

3 4 4 4 4 4 5 4 4 5 4 4 46 

4 5 4 4 4 4 4 4 4 5 4 4 46 

5 5 4 4 5 5 5 3 3 4 4 4 46 

6 3 3 3 3 3 3 1 2 3 3 3 30 

7 4 3 4 4 3 4 4 4 4 3 4 41 

8 5 4 5 5 4 4 3 3 4 4 5 46 

9 4 4 4 4 4 4 3 3 4 4 3 41 

10 5 5 5 5 5 5 5 5 5 5 5 55 



 
 

 
 

11 4 4 4 4 4 4 4 4 4 3 3 42 

12 4 4 4 4 4 4 3 3 5 4 4 43 

13 4 4 4 4 4 4 4 4 4 4 4 44 

14 4 4 4 4 4 4 4 4 4 4 4 44 

15 4 4 4 4 4 4 4 4 4 4 5 45 

16 5 5 4 4 4 4 4 4 4 3 3 44 

17 2 2 2 3 3 2 3 3 3 3 4 30 

18 2 3 1 3 3 1 4 2 2 4 1 26 

19 4 4 4 4 4 4 4 2 3 4 3 40 

20 4 4 4 4 4 4 4 4 4 4 4 44 

21 4 4 3 4 3 4 1 4 3 4 4 38 

22 5 5 5 5 5 5 1 1 4 3 4 43 

23 4 5 4 4 4 4 4 4 4 4 4 45 

24 4 5 4 4 4 4 4 4 4 4 4 45 



 
 

 
 

25 4 3 3 4 4 4 3 3 3 3 3 37 

26 5 4 4 4 5 5 3 4 4 3 3 44 

27 4 4 4 4 4 4 4 4 4 4 5 45 

28 4 4 4 4 5 4 4 4 4 4 5 46 

29 3 4 4 4 4 4 2 1 1 4 4 35 

30 3 4 4 4 4 4 2 1 1 4 4 35 

31 5 5 4 4 5 5 2 2 4 3 3 42 

32 4 4 4 5 4 4 3 4 4 4 5 45 

33 5 4 5 4 4 5 5 4 4 5 5 50 

34 4 4 4 5 4 4 5 4 4 4 5 47 

35 4 5 4 5 4 4 4 5 4 4 5 48 

36 4 4 4 4 4 5 4 4 4 4 5 46 

37 4 4 5 5 4 5 4 4 5 4 4 48 

38 4 4 5 5 4 4 4 5 4 5 5 49 



 
 

 
 

39 5 5 4 4 5 4 4 5 4 5 5 50 

40 5 5 4 5 4 4 3 4 5 4 5 48 

41 5 5 4 4 5 4 5 4 4 5 5 50 

42 4 4 4 5 4 4 3 3 4 4 4 43 

43 5 4 4 5 4 4 4 4 5 4 5 48 

44 5 5 5 4 4 4 4 5 4 4 4 48 

 

 

 

 

 

 

 



 
 

 
 

Tabel Distribusi Frekuensi 

X1.1 

 Frequency Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid 1 1 2.3 2.3 2.3 

2 2 4.5 4.5 6.8 

3 8 18.2 18.2 25.0 

4 25 56.8 56.8 81.8 

5 8 18.2 18.2 100.0 

Total 44 100.0 100.0  

 

X1.2 

 Frequency Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid 2 4 9.1 9.1 9.1 

3 8 18.2 18.2 27.3 

4 21 47.7 47.7 75.0 

5 11 25.0 25.0 100.0 

Total 44 100.0 100.0  

 

X1.3 

 Frequency Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid 2 2 4.5 4.5 4.5 

4 29 65.9 65.9 70.5 

5 13 29.5 29.5 100.0 

Total 44 100.0 100.0  

 

X1.4 

 Frequency Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid 3 2 4.5 4.5 4.5 

4 20 45.5 45.5 50.0 

5 22 50.0 50.0 100.0 

Total 44 100.0 100.0  

 

 

 

 



 
 

 
 

X1.5 

 Frequency Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid 1 2 4.5 4.5 4.5 

2 1 2.3 2.3 6.8 

3 6 13.6 13.6 20.5 

4 25 56.8 56.8 77.3 

5 10 22.7 22.7 100.0 

Total 44 100.0 100.0  

 

X1.6 

 Frequency Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid 1 1 2.3 2.3 2.3 

3 2 4.5 4.5 6.8 

4 30 68.2 68.2 75.0 

5 11 25.0 25.0 100.0 

Total 44 100.0 100.0  

 

X1.7 

 Frequency Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid 2 3 6.8 6.8 6.8 

3 6 13.6 13.6 20.5 

4 22 50.0 50.0 70.5 

5 13 29.5 29.5 100.0 

Total 44 100.0 100.0  

 

X1.8 

 Frequency Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid 2 4 9.1 9.1 9.1 

3 8 18.2 18.2 27.3 

4 16 36.4 36.4 63.6 

5 16 36.4 36.4 100.0 

Total 44 100.0 100.0  

 

 

 

 



 
 

 
 

X1.9 

 Frequency Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid 1 2 4.5 4.5 4.5 

2 3 6.8 6.8 11.4 

3 12 27.3 27.3 38.6 

4 23 52.3 52.3 90.9 

5 4 9.1 9.1 100.0 

Total 44 100.0 100.0  

 

X1.10 

 Frequency Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid 1 2 4.5 4.5 4.5 

2 1 2.3 2.3 6.8 

3 9 20.5 20.5 27.3 

4 20 45.5 45.5 72.7 

5 12 27.3 27.3 100.0 

Total 44 100.0 100.0  

 

X1.11 

 Frequency Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid 2 1 2.3 2.3 2.3 

3 2 4.5 4.5 6.8 

4 24 54.5 54.5 61.4 

5 17 38.6 38.6 100.0 

Total 44 100.0 100.0  

 

 

X1.12 

 Frequency Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid 1 1 2.3 2.3 2.3 

3 4 9.1 9.1 11.4 

4 18 40.9 40.9 52.3 

5 21 47.7 47.7 100.0 

Total 44 100.0 100.0  

 

 



 
 

 
 

X1.13 

 Frequency Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid 1 1 2.3 2.3 2.3 

3 5 11.4 11.4 13.6 

4 23 52.3 52.3 65.9 

5 15 34.1 34.1 100.0 

Total 44 100.0 100.0  

 

X1.14 

 Frequency Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid 3 4 9.1 9.1 9.1 

4 23 52.3 52.3 61.4 

5 17 38.6 38.6 100.0 

Total 44 100.0 100.0  

 

X1.15 

 Frequency Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid 3 1 2.3 2.3 2.3 

4 16 36.4 36.4 38.6 

5 27 61.4 61.4 100.0 

Total 44 100.0 100.0  

 

X2.1 

 Frequency Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid 1 2 4.5 4.5 4.5 

2 1 2.3 2.3 6.8 

3 2 4.5 4.5 11.4 

4 32 72.7 72.7 84.1 

5 7 15.9 15.9 100.0 

Total 44 100.0 100.0  

 

X2.2 

 Frequency Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid 1 2 4.5 4.5 4.5 

3 1 2.3 2.3 6.8 



 
 

 
 

4 29 65.9 65.9 72.7 

5 12 27.3 27.3 100.0 

Total 44 100.0 100.0  

 

X2.3 

 Frequency Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid 1 1 2.3 2.3 2.3 

4 22 50.0 50.0 52.3 

5 21 47.7 47.7 100.0 

Total 44 100.0 100.0  

 

X2.4 

 Frequency Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid 1 1 2.3 2.3 2.3 

2 1 2.3 2.3 4.5 

3 3 6.8 6.8 11.4 

4 27 61.4 61.4 72.7 

5 12 27.3 27.3 100.0 

Total 44 100.0 100.0  

 

X2.5 

 Frequency Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid 1 1 2.3 2.3 2.3 

2 1 2.3 2.3 4.5 

3 4 9.1 9.1 13.6 

4 30 68.2 68.2 81.8 

5 8 18.2 18.2 100.0 

Total 44 100.0 100.0  

 

X2.6 

 Frequency Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid 1 1 2.3 2.3 2.3 

3 5 11.4 11.4 13.6 

4 28 63.6 63.6 77.3 

5 10 22.7 22.7 100.0 

Total 44 100.0 100.0  



 
 

 
 

 

X2.7 

 Frequency Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid 1 1 2.3 2.3 2.3 

2 2 4.5 4.5 6.8 

3 1 2.3 2.3 9.1 

4 31 70.5 70.5 79.5 

5 9 20.5 20.5 100.0 

Total 44 100.0 100.0  

 

X2.8 

 Frequency Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid 1 1 2.3 2.3 2.3 

3 1 2.3 2.3 4.5 

4 25 56.8 56.8 61.4 

5 17 38.6 38.6 100.0 

Total 44 100.0 100.0  

 

Y1.1 

 Frequency Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid 2 2 4.5 4.5 4.5 

3 3 6.8 6.8 11.4 

4 23 52.3 52.3 63.6 

5 16 36.4 36.4 100.0 

Total 44 100.0 100.0  

 

 

Y1.2 

 Frequency Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid 2 1 2.3 2.3 2.3 

3 4 9.1 9.1 11.4 

4 27 61.4 61.4 72.7 

5 12 27.3 27.3 100.0 

Total 44 100.0 100.0  

 



 
 

 
 

 

Y1.3 

 Frequency Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid 1 1 2.3 2.3 2.3 

2 1 2.3 2.3 4.5 

3 4 9.1 9.1 13.6 

4 31 70.5 70.5 84.1 

5 7 15.9 15.9 100.0 

Total 44 100.0 100.0  

 

Y1.4 

 Frequency Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid 3 3 6.8 6.8 6.8 

4 28 63.6 63.6 70.5 

5 13 29.5 29.5 100.0 

Total 44 100.0 100.0  

 

Y1.5 

 Frequency Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid 3 5 11.4 11.4 11.4 

4 31 70.5 70.5 81.8 

5 8 18.2 18.2 100.0 

Total 44 100.0 100.0  

 

Y1.6 

 Frequency Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid 1 1 2.3 2.3 2.3 

2 1 2.3 2.3 4.5 

3 2 4.5 4.5 9.1 

4 31 70.5 70.5 79.5 

5 9 20.5 20.5 100.0 

Total 44 100.0 100.0  

 

 

 

 

 



 
 

 
 

Y1.7 

 Frequency Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid 1 3 6.8 6.8 6.8 

2 3 6.8 6.8 13.6 

3 10 22.7 22.7 36.4 

4 24 54.5 54.5 90.9 

5 4 9.1 9.1 100.0 

Total 44 100.0 100.0  

 

 

Y1.8 

 Frequency Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid 1 3 6.8 6.8 6.8 

2 4 9.1 9.1 15.9 

3 8 18.2 18.2 34.1 

4 24 54.5 54.5 88.6 

5 5 11.4 11.4 100.0 

Total 44 100.0 100.0  

 

Y1.9 

 Frequency Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid 1 2 4.5 4.5 4.5 

2 1 2.3 2.3 6.8 

3 6 13.6 13.6 20.5 

4 28 63.6 63.6 84.1 

5 7 15.9 15.9 100.0 

Total 44 100.0 100.0  

 

Y1.10 

 Frequency Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid 3 10 22.7 22.7 22.7 

4 29 65.9 65.9 88.6 

5 5 11.4 11.4 100.0 

Total 44 100.0 100.0  

 

 



 
 

 
 

Y1.10 

 Frequency Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid 3 10 22.7 22.7 22.7 

4 29 65.9 65.9 88.6 

5 5 11.4 11.4 100.0 

Total 44 100.0 100.0  

 

 

 

 

 



 
 

 
 

Tabel Uji Validitas 

Correlations 

 X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 

X1.

8 

X1.

9 

X1.1

0 

X1.1

1 

X1.1

2 

X1.1

3 

X1.1

4 

X1.1

5 

TOTA

L 

X1.1 Pearson 

Correlation 

1 .338
* 

.422
** 

.375
* 

.559
** 

.037 .228 .16

8 

.19

9 

.223 .326
* 

.203 .104 .473
** 

.156 .574** 

Sig. (2-tailed) 
 

.025 .004 .012 .000 .813 .137 .27

6 

.19

6 

.146 .031 .187 .500 .001 .311 .000 

N 44 44 44 44 44 44 44 44 44 44 44 44 44 44 44 44 

X1.2 Pearson 

Correlation 

.338* 1 .234 .144 .293 .359
* 

.065 .37

7* 

.32

9* 

.404
** 

.174 .207 .284 .184 .238 .551** 

Sig. (2-tailed) .025 
 

.125 .350 .054 .017 .676 .01

2 

.02

9 

.007 .258 .178 .062 .231 .121 .000 

N 44 44 44 44 44 44 44 44 44 44 44 44 44 44 44 44 

X1.3 Pearson 

Correlation 

.422*

* 

.234 1 .468
** 

.552
** 

.386
** 

.402
** 

.14

4 

.26

7 

.001 .331
* 

.132 .284 .239 .237 .600** 

Sig. (2-tailed) .004 .125 
 

.001 .000 .010 .007 .34

9 

.08

0 

.996 .028 .394 .062 .118 .122 .000 

N 44 44 44 44 44 44 44 44 44 44 44 44 44 44 44 44 

X1.4 Pearson 

Correlation 

.375* .144 .468
** 

1 .414
** 

.128 .258 .24

6 

.21

7 

.210 .360
* 

.030 .138 .131 .305
* 

.513** 



 
 

 
 

Sig. (2-tailed) .012 .350 .001 
 

.005 .408 .091 .10

8 

.15

7 

.172 .016 .845 .371 .398 .044 .000 

N 44 44 44 44 44 44 44 44 44 44 44 44 44 44 44 44 

X1.5 Pearson 

Correlation 

.559*

* 

.293 .552
** 

.414
** 

1 .303
* 

.383
* 

.07

7 

.40

7** 

.214 .267 .368
* 

.421
** 

.401
** 

.246 .679** 

Sig. (2-tailed) .000 .054 .000 .005 
 

.046 .010 .61

8 

.00

6 

.163 .079 .014 .004 .007 .108 .000 

N 44 44 44 44 44 44 44 44 44 44 44 44 44 44 44 44 

X1.6 Pearson 

Correlation 

.037 .359
* 

.386
** 

.128 .303
* 

1 .151 .27

5 

.49

1** 

.223 .259 .164 .701
** 

.064 .456
** 

.576** 

Sig. (2-tailed) .813 .017 .010 .408 .046 
 

.328 .07

1 

.00

1 

.146 .089 .289 .000 .678 .002 .000 

N 44 44 44 44 44 44 44 44 44 44 44 44 44 44 44 44 

X1.7 Pearson 

Correlation 

.228 .065 .402
** 

.258 .383
* 

.151 1 .42

6** 

.36

8* 

.251 .357
* 

.353
* 

.131 .204 .071 .564** 

Sig. (2-tailed) .137 .676 .007 .091 .010 .328 
 

.00

4 

.01

4 

.100 .017 .019 .398 .184 .646 .000 

N 44 44 44 44 44 44 44 44 44 44 44 44 44 44 44 44 

X1.8 Pearson 

Correlation 

.168 .377
* 

.144 .246 .077 .275 .426
** 

1 .49

4** 

.388
** 

.217 .291 .180 .267 .222 .592** 

Sig. (2-tailed) .276 .012 .349 .108 .618 .071 .004 
 

.00

1 

.009 .158 .055 .243 .080 .147 .000 

N 44 44 44 44 44 44 44 44 44 44 44 44 44 44 44 44 



 
 

 
 

X1.9 Pearson 

Correlation 

.199 .329
* 

.267 .217 .407
** 

.491
** 

.368
* 

.49

4** 

1 .498
** 

.335
* 

.556
** 

.349
* 

.275 .362
* 

.693** 

Sig. (2-tailed) .196 .029 .080 .157 .006 .001 .014 .00

1 
 

.001 .026 .000 .020 .071 .016 .000 

N 44 44 44 44 44 44 44 44 44 44 44 44 44 44 44 44 

X1.1

0 

Pearson 

Correlation 

.223 .404
** 

.001 .210 .214 .223 .251 .38

8** 

.49

8** 

1 .332
* 

.356
* 

.198 .351
* 

.214 .548** 

Sig. (2-tailed) .146 .007 .996 .172 .163 .146 .100 .00

9 

.00

1 
 

.027 .018 .199 .019 .163 .000 

N 44 44 44 44 44 44 44 44 44 44 44 44 44 44 44 44 

X1.1

1 

Pearson 

Correlation 

.326* .174 .331
* 

.360
* 

.267 .259 .357
* 

.21

7 

.33

5* 

.332
* 

1 .288 .170 .285 .406
** 

.540** 

Sig. (2-tailed) .031 .258 .028 .016 .079 .089 .017 .15

8 

.02

6 

.027 
 

.058 .270 .061 .006 .000 

N 44 44 44 44 44 44 44 44 44 44 44 44 44 44 44 44 

X1.1

2 

Pearson 

Correlation 

.203 .207 .132 .030 .368
* 

.164 .353
* 

.29

1 

.55

6** 

.356
* 

.288 1 .375
* 

.305
* 

.452
** 

.532** 

Sig. (2-tailed) .187 .178 .394 .845 .014 .289 .019 .05

5 

.00

0 

.018 .058 
 

.012 .044 .002 .000 

N 44 44 44 44 44 44 44 44 44 44 44 44 44 44 44 44 

X1.1

3 

Pearson 

Correlation 

.104 .284 .284 .138 .421
** 

.701
** 

.131 .18

0 

.34

9* 

.198 .170 .375
* 

1 .271 .579
** 

.568** 



 
 

 
 

Sig. (2-tailed) .500 .062 .062 .371 .004 .000 .398 .24

3 

.02

0 

.199 .270 .012 
 

.075 .000 .000 

N 44 44 44 44 44 44 44 44 44 44 44 44 44 44 44 44 

X1.1

4 

Pearson 

Correlation 

.473*

* 

.184 .239 .131 .401
** 

.064 .204 .26

7 

.27

5 

.351
* 

.285 .305
* 

.271 1 .225 .537** 

Sig. (2-tailed) .001 .231 .118 .398 .007 .678 .184 .08

0 

.07

1 

.019 .061 .044 .075 
 

.141 .000 

N 44 44 44 44 44 44 44 44 44 44 44 44 44 44 44 44 

X1.1

5 

Pearson 

Correlation 

.156 .238 .237 .305
* 

.246 .456
** 

.071 .22

2 

.36

2* 

.214 .406
** 

.452
** 

.579
** 

.225 1 .551** 

Sig. (2-tailed) .311 .121 .122 .044 .108 .002 .646 .14

7 

.01

6 

.163 .006 .002 .000 .141 
 

.000 

N 44 44 44 44 44 44 44 44 44 44 44 44 44 44 44 44 

TOT

AL 

Pearson 

Correlation 

.574*

* 

.551
** 

.600
** 

.513
** 

.679
** 

.576
** 

.564
** 

.59

2** 

.69

3** 

.548
** 

.540
** 

.532
** 

.568
** 

.537
** 

.551
** 

1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .00

0 

.00

0 

.000 .000 .000 .000 .000 .000 
 

N 44 44 44 44 44 44 44 44 44 44 44 44 44 44 44 44 

*. Correlation is significant at the 0.05 level (2-tailed). 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

 

 



 
 

 
 

 

 

 

Correlations 

 X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 TOTAL 

X2.1 Pearson Correlation 1 .762** .501** .626** .683** .558** .766** .408** .846** 

Sig. (2-tailed)  .000 .001 .000 .000 .000 .000 .006 .000 

N 44 44 44 44 44 44 44 44 44 

X2.2 Pearson Correlation .762** 1 .417** .502** .730** .548** .659** .359* .795** 

Sig. (2-tailed) .000  .005 .001 .000 .000 .000 .017 .000 

N 44 44 44 44 44 44 44 44 44 

X2.3 Pearson Correlation .501** .417** 1 .574** .480** .610** .469** .598** .725** 

Sig. (2-tailed) .001 .005  .000 .001 .000 .001 .000 .000 

N 44 44 44 44 44 44 44 44 44 

X2.4 Pearson Correlation .626** .502** .574** 1 .536** .615** .546** .546** .781** 

Sig. (2-tailed) .000 .001 .000  .000 .000 .000 .000 .000 

N 44 44 44 44 44 44 44 44 44 

X2.5 Pearson Correlation .683** .730** .480** .536** 1 .738** .617** .511** .837** 

Sig. (2-tailed) .000 .000 .001 .000  .000 .000 .000 .000 

N 44 44 44 44 44 44 44 44 44 

X2.6 Pearson Correlation .558** .548** .610** .615** .738** 1 .510** .612** .813** 

Sig. (2-tailed) .000 .000 .000 .000 .000  .000 .000 .000 



 
 

 
 

N 44 44 44 44 44 44 44 44 44 

X2.7 Pearson Correlation .766** .659** .469** .546** .617** .510** 1 .588** .818** 

Sig. (2-tailed) .000 .000 .001 .000 .000 .000  .000 .000 

N 44 44 44 44 44 44 44 44 44 

X2.8 Pearson Correlation .408** .359* .598** .546** .511** .612** .588** 1 .719** 

Sig. (2-tailed) .006 .017 .000 .000 .000 .000 .000  .000 

N 44 44 44 44 44 44 44 44 44 

TOTAL Pearson Correlation .846** .795** .725** .781** .837** .813** .818** .719** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000  

N 44 44 44 44 44 44 44 44 44 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

 

Correlations 

 Y1.1 Y1.2 Y1.3 Y1.4 Y1.5 Y1.6 Y1.7 Y1.8 Y1.9 

Y1.1

0 

Y1.1

1 

TOTA

L 

Y1.

1 

Pearson 

Correlation 

1 .672** .628** .536** .635
** 

.636** .222 .381
* 

.597
** 

.159 .327
* 

.762** 

Sig. (2-tailed)  .000 .000 .000 .000 .000 .148 .011 .000 .304 .030 .000 

N 44 44 44 44 44 44 44 44 44 44 44 44 

Y1.

2 

Pearson 

Correlation 

.672** 1 .573** .409** .612
** 

.501** .169 .291 .351
* 

.341
* 

.303
* 

.668** 



 
 

 
 

Sig. (2-tailed) .000  .000 .006 .000 .001 .272 .055 .019 .023 .046 .000 

N 44 44 44 44 44 44 44 44 44 44 44 44 

Y1.

3 

Pearson 

Correlation 

.628** .573** 1 .577** .522
** 

.798** .189 .301
* 

.481
** 

.365
* 

.576
** 

.785** 

Sig. (2-tailed) .000 .000  .000 .000 .000 .220 .047 .001 .015 .000 .000 

N 44 44 44 44 44 44 44 44 44 44 44 44 

Y1.

4 

Pearson 

Correlation 

.536** .409** .577** 1 .401
** 

.472** .114 .219 .398
** 

.223 .486
** 

.616** 

Sig. (2-tailed) .000 .006 .000  .007 .001 .461 .154 .007 .146 .001 .000 

N 44 44 44 44 44 44 44 44 44 44 44 44 

Y1.

5 

Pearson 

Correlation 

.635** .612** .522** .401** 1 .621** .146 .096 .311
* 

.246 .283 .604** 

Sig. (2-tailed) .000 .000 .000 .007  .000 .343 .533 .040 .108 .063 .000 

N 44 44 44 44 44 44 44 44 44 44 44 44 

Y1.

6 

Pearson 

Correlation 

.636** .501** .798** .472** .621
** 

1 .030 .206 .468
** 

.174 .424
** 

.686** 

Sig. (2-tailed) .000 .001 .000 .001 .000  .848 .179 .001 .259 .004 .000 

N 44 44 44 44 44 44 44 44 44 44 44 44 

Y1.

7 

Pearson 

Correlation 

.222 .169 .189 .114 .146 .030 1 .656
** 

.410
** 

.466
** 

.278 .555** 

Sig. (2-tailed) .148 .272 .220 .461 .343 .848  .000 .006 .001 .068 .000 

N 44 44 44 44 44 44 44 44 44 44 44 44 



 
 

 
 

Y1.

8 

Pearson 

Correlation 

.381* .291 .301* .219 .096 .206 .656** 1 .648
** 

.412
** 

.494
** 

.701** 

Sig. (2-tailed) .011 .055 .047 .154 .533 .179 .000  .000 .005 .001 .000 

N 44 44 44 44 44 44 44 44 44 44 44 44 

Y1.

9 

Pearson 

Correlation 

.597** .351* .481** .398** .311
* 

.468** .410** .648
** 

1 .190 .404
** 

.744** 

Sig. (2-tailed) .000 .019 .001 .007 .040 .001 .006 .000  .216 .006 .000 

N 44 44 44 44 44 44 44 44 44 44 44 44 

Y1.

10 

Pearson 

Correlation 

.159 .341* .365* .223 .246 .174 .466** .412
** 

.190 1 .567
** 

.554** 

Sig. (2-tailed) .304 .023 .015 .146 .108 .259 .001 .005 .216  .000 .000 

N 44 44 44 44 44 44 44 44 44 44 44 44 

Y1.

11 

Pearson 

Correlation 

.327* .303* .576** .486** .283 .424** .278 .494
** 

.404
** 

.567
** 

1 .700** 

Sig. (2-tailed) .030 .046 .000 .001 .063 .004 .068 .001 .006 .000  .000 

N 44 44 44 44 44 44 44 44 44 44 44 44 

TO

TA

L 

Pearson 

Correlation 

.762** .668** .785** .616** .604
** 

.686** .555** .701
** 

.744
** 

.554
** 

.700
** 

1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000  

N 44 44 44 44 44 44 44 44 44 44 44 44 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 



 
 

 
 

 

 

 

 

 

 

 

 

 



 
 

 
 

Hasil Uji Reabilitas 

Hasil Uji Reabilitas X1 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.855 15 

 

Hasil Uji Reabilitas X2 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.915 8 

 

Hasil Uji Reabilitas Y 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.871 11 

 

Hasil Uji Asumsi Klasik 

Uji Multikolinearitas 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardiz

ed 

Coefficient

s 

Collinearity 

Statistics 

B Std. Error Beta 

Toleranc

e VIF 

1 (Constant) 7.863 5.419    

Kualitas 

Kehidupan 

Kerja 

.231 .105 .275 .669 1.495 

Pelatihan .649 .143 .570 .669 1.495 



 
 

 
 

a. Dependent Variable: Kinerja 

 

Uji Heteroskedastisitas 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardiz

ed 

Coefficient

s 

t Sig. B 

Std. 

Error Beta 

1 (Constant) 6.745 3.146  2.144 .038 

Kualitas 

Kehidupan 

Kerja 

-.068 .061 -.208 -1.112 .273 

Pelatihan .012 .083 .027 .142 .888 

a. Dependent Variable: ABS_RES 

Uji Scatter Plot 

 

Uji Autokorelasi 

Model Summaryb 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate Durbin-Watson 

1 .759a .576 D.556 3.789 1.438 



 
 

 
 

a. Predictors: (Constant), X2, X1 

b. Dependent Variable: Y 

Uji Normalitas 

One-Sample Kolmogorov-Smirnov Test 

 

Unstandardized 

Residual 

N 44 

Normal Parametersa,b Mean .0000000 

Std. 

Deviation 

3.69994695 

Most Extreme 

Differences 

Absolute .099 

Positive .061 

Negative -.099 

Test Statistic .099 

Asymp. Sig. (2-tailed) .200c,d 

a. Test distribution is Normal. 

b. Calculated from data. 

c. Lilliefors Significance Correction. 

d. This is a lower bound of the true significance. 

 

Hasil Uji Regresi Linear Berganda 

Coefficientsa 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

B Std. Error Beta 

1 (Constant) 7.876 5.418  

Kualitas kehidupan 

Kerja 

.229 .105 .271 

Pelatihan .654 .143 .570 

a. Dependent Variable: Kinerja 

 

Uji F (Simultan) 

Hasil Uji F Variabel Independen 

ANOVAa 

Model 

Sum of 

Squares Df 

Mean 

Square F Sig. 



 
 

 
 

1 Regression 800.347 2 400.173 27.872 .000b 

Residual 588.653 41 14.357   

Total 1389.000 43    

a. Dependent Variable: Kinerja 

b. Predictors: (Constant), Pelatihan, Kualitas kehidupan Kerja 

 

 

 

Hasil Uji t 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 7.876 5.418  1.454 .154 

Kualitas 

kehidupan 

Kerja 

.229 .105 .271 2.179 .035 

Pelatihan .654 .143 .570 4.588 .000 

a. Dependent Variable: Kinerja 

 

Hasil Koefisien Determinasi(𝐑𝟐) 

Model Summary 

Model R R Square 

Adjusted R 

Square 

Std. Error of 

the Estimate 

1 .759a .576 .556 3.789 

a. Predictors: (Constant), Pelatihan, Kualitas kehidupan Kerja 

 

 

 

 



 
 

 
 

 

 

 

 

 

Tabel Uji Validitas 



 
 

 
 

 

 

 

 

Tabel Uji Durbin Watson 



 
 

 
 

 

 

 



 
 

 
 

Tabel Uji F 

 

 



 
 

 
 

Tabel Uji t 
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